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Outstanding Opportunities to join  
City of Glendale’s Legal Team

A statewide search is currently 
underway for aspiring professionals to 
join the City of Glendale’s legal team in 
the capacity of either Principal Assistant 
City Attorney, Senior Assistant City 
Attorney, Assistant City Attorney, and/
or Deputy City Attorney, depending on 
qualifications. This current outreach 
is aimed to fill a key legal vacancy 
under the direction City Attorney with 
experience dealing with public agency 
power operations. Ideal candidates 
for consideration will have excellent 
communication and analytical skills, 
excel in a dynamic environment, and 
have a strong desire to expand and 
grow their skill set on a variety of 
complex municipal issues.

Glendale’s Office of the City Attorney 
offers an exceptional opportunity 
for high achievers to excel in this 
field. Under the direction of the City 
Attorney, individuals will build important 
leadership skills as well as expand their 
legal portfolio of projects to become a 
well-rounded municipal law generalist 
for continued career growth. 
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The City is home to the Brand Library and Art Center, the Alex Theatre, and the Museum of Neon Art. 
Area attractions include Universal Studios, the Hollywood Bowl, the Los Angeles Zoo, Descanso Gardens, 
the Autry Museum of Western Heritage, the Norton Simon Museum, the Huntington Library & Gardens, 
Forest Lawn Art Collections, Dodger Stadium, Crypto.com Arena, and the Rose Bowl. 

Glendale experiences the benefits of a culturally diverse community. Approximately 65 different languages 
are spoken in the City’s schools. The City has strong neighborhood identification, with a total of 20 active 
neighborhood associations.

Glendale prides itself on the quality of services it provides to the community. It is a full-service City, that 
includes a water and power department. The City serves over 88,000 electric customers and is in the 
process of repowering its power plant with newer, more efficient engines. The City is also undertaking 
an aggressive effort to add more renewable and distributed energy into its resource mix.

The City of Glendale
With a population of approximately 197,000, Glendale is the fourth largest city in Los Angeles County. It 
is located northeast of Los Angeles in the foothills of the San Gabriel Mountains and is traversed by the 
Golden State (5), Glendale (2), Ventura (134), and Foothill (210) freeways with the Hollywood-Burbank 
Airport is minutes away.

Glendale is noted for its excellent residential areas, schools, shopping facilities, libraries, parks, hospitals, 
and business environment.

Glendale is one of the most livable cities in Southern California, with beautiful well-established suburbs, a 
walkable downtown residential district, a top-rated school system, and numerous parks and recreational 
facilities located all within the 30.6 square miles of the City. The Americana at Brand is a one-of-a-kind 
community gathering place with a dynamic shopping, dining, residential, and entertainment district. The 
Glendale Galleria, The Exchange, and Marketplace shopping and entertainment centers provide a good 
complement, creating a vibrant and thriving downtown. The Montrose Shopping District, Adams Square, 
Kenneth Village, South Brand Boulevard auto dealerships, and a variety of other banking, financial, and 
business institutions push Glendale’s daytime population to over 400,000.

https://www.glendaleca.gov/government/city-departments/glendale-water-and-power/utility-modernization/water
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City Government
Since its incorporation, Glendale has been a charter city governed by a City Council/
City Manager form of government. Five Councilmembers are elected at-large and 
serve 4-year staggered terms. Each year the mayor’s position is rotated amongst the 
five Councilmembers. Other elected officials include the City Clerk and City Treasurer, 
while the City Manager and City Attorney are appointed by the City Council. The City 
Manager acts as the Chief Executive Officer responsible for the daily operations of the 
City and appoints all department executives who are, in turn, responsible for the daily 
operations within their individual departments. 

Glendale is a full-service city supported by approximately 1,600 full-time staff and a 
FY 2022-23 Total Budget of $ 1.1 billion. The General Fund budget for FY 2022-23 is 
approximately $280.5 million.

To learn more about the City of Glendale, please visit: glendaleca.gov.

https://www.glendaleca.gov/home
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MISSION STATEMENT 

To provide professional, quality legal services in a cost-effective manner which 
ultimately protect the interests of the City of Glendale, its departments, the City 
Council, and the citizens of the community. 

The Office of the City Attorney
The City Attorney’s Office provides a full range of dedicated, in-house legal services intended to ensure 
the legality of legislation, contracts, and programs, as well as ethically and competently defending 
legal actions filed against the City and its employees. The City Attorney’s Office consists of two primary 
sections: Litigation and Risk Management and Departmental Support Services. 

Litigation and Risk Management: Defends the City in legal actions and/or claims brought against the 
City, initiates lawsuits, and files and litigates necessary actions; handles the City’s risk management 
function, including risk mitigation, safety, and insurance procurement and management. 

Departmental Support Services: Prepares and approves all City ordinances, resolutions, motions, and 
contracts; renders legal opinions; serves in an advisory capacity to City departments. Pursues justice 
through fair and ethical prosecutions arising out of violations of the City’s municipal code and secures 
compliance with a wide range of codes.
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Overview of Responsibilities
The Principal Assistant City Attorney, Senior Assistant City Attorney, Assistant City Attorney, and Deputy 
City Attorney serve under the direction of the City Attorney.

The positions of Principal Assistant City Attorney and Senior Assistant City Attorney are distinguished by 
increased responsibilities from the Assistant City Attorney and Deputy City Attorney and a greater degree 
of independence and decision-making abilities, as well as the difficulty and complexity of work performed. 
The position will provide primary legal support relating to the electric power matters impacting the City.

Depending upon the assignment, key responsibilities may include:

 ● Provide Legal support in the development and implementation of strategies, policies, and programs 
in the areas of generation, supply, distribution, and transmission of electric power. 

 ● Assist the General Manager in interacting with local, State, and Federal agencies to protect and 
enhance the Utility’s interests as they relate to electric power, and other relevant issues.

 ● Represent the City in civil litigation cases and administrative hearings.
 ● Negotiate with other governmental agencies and private parties on behalf of the City and represent 
the City before other governmental agencies to promote the City’s interests.

 ● Provide legal assistance and guidance to City Council, the Glendale Water & Power Commission, 
and City officials and staff.

 ● Assist City departments in establishing departmental policies by developing and applying legal points 
and procedures and recommend changes in City policies and procedures to meet legal requirements.

 ● Negotiate, draft, and review complex legal documents and instruments, including ordinances, 
resolutions, contracts, power purchase agreements, leases, deeds, and easements.

 ● Provide guidance to Glendale Water & Power to ensure compliance with Propositions 26 and 218, 
the Public Contract Code, the California Environmental Quality Act, and other environmental rules 
and regulations. 

 ● Work closely with the Southern California Public Power Authority (SCPPA) – a joint powers agency 
assisting Glendale and the other ten member cities and one irrigation district – with opportunities of 
joint planning, financing, construction, and operation of electric generation and transmission projects. 
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The Ideal Candidate
Candidates for consideration will have experience in public agency power operations along with a strong 
communication, analytical, and interpersonal skills and thrive in a dynamic organization. A keen desire 
to take on new areas of municipal law relating to power issues are critical. Candidates will also have a 
collaborative, solution-oriented style. 

The top candidate will be an inclusive and thoughtful legal professional who listens first, seeks input, and 
then consistently presents legal options for consideration, allowing for a thorough analysis of all aspects 
of an issue. With the stated legal experience for Principal Assistant City Attorney, Senior Assistant City 
Attorney, Assistant City Attorney, or Deputy City Attorney, the ideal candidates will be able to evaluate 
controversial situations and present options in a clear and concise fashion. Other personal attributes include 
being approachable and having a can-do attitude and customer service approach. 

Other personal traits and characteristics desired in both positions include:

 ● Confident and engaging professional with outstanding communication, analytical, interpersonal, 
and leadership skills with a passion for public service and strong work ethic. 

 ● Embrace the core values of integrity, honesty, and leading by example. 
 ● Be a strategic and forward-thinking legal professional who has the interest and ability to scale up 
and operate at a high-level in direct support of the City Attorney. These key leadership traits will blend 
well with this evolving legal team to provide advice and counsel on complex operational and city-wide 
issues. 

Qualifications for Consideration
Education: Graduation from a law school accredited by the American Bar Association or the equivalent.

License(s)/Certification(s): Valid Class C California driver’s license. Admitted to practice law in California 
and United States District Court (U.S.D.C.), Central District. Membership in the California State Bar.

Minimum Required Experience: 

 ● Principal Assistant City Attorney: Six (6) years 
of experience in the practice of municipal law.

 ● Senior Assistant City Attorney: Four (4) years 
of experience in the practice of municipal law.

 ● Assistant City Attorney: Three (3) years of 
experience in the practice of municipal law.

 ● Deputy City Attorney: A minimum of one (1) year 
of experience in the practice of municipal law.

Knowledge of: Legal principles and procedures, including municipal and general civil and administrative 
law and procedures; rules of court, civil procedure, and evidence; methods of legal research including 
computer research; and computer applications related to the work.

Ability to: Analyze, interpret, and prepare complex legal documents; make effective court and hearing 
presentations, in written and oral form; communicate effectively orally and in writing; maintain quality legal 
work under the pressure of urgent competing deadlines; develop, plan, and implement City and departmental 
goals and objectives; analyze facts and apply legal principles, rules of evidence, and precedents to legal 
problems; establish and maintain effective and cooperative working relationships in a work environment 
reflecting the cultural and economic diversity of the community; and establish and maintain cooperative 
and harmonious relationships with City staff, City officials, representatives of other governmental agencies, 
the judiciary, and members of the public. 
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Compensation and Benefits
The annual compensation for the open legal positions are: 

Principal Assistant City Attorney: $138,805 to $201,925 
annually.

Senior Assistant City Attorney: $124,399 to $180,932 
annually.

Assistant City Attorney: $108,512 to $157,843 annually. 

Deputy City Attorney: $86,517 to $125,865 annually. 

Placement within the range will be dependent on the 
knowledge, skills, and abilities of the applicant. The City 
of Glendale is prepared to pay above the mid-point for top 
contenders. 

The excellent benefits package offered by the City of Glendale 
includes:

Retirement: The City participates in the California Public 
Employees’ Retirement System (CalPERS) under a 2% @ 
55 retirement formula for PERS “classic” member employees. 
New PERS members are under the PEPRA formula of 
2% @ 62. The employee pays the entire PERS employee 
contribution of 7% (“classic” members at 2% at 55 formula) 
or 6.50% (new PEPRA members at 2% at 62 formula), plus 3% of the employer’s contribution.

Medical Insurance: City provides a choice of four (4) plans, including a very rich PPO plan through 
Anthem Blue Cross, as well as an Anthem California Care HMO and Kaiser plans. 

Dental Insurance: City offers a choice of three (3) plans.

Vision: City provides a vision benefit plan.

Life Insurance: City provides life insurance equal to 1.33 times annual earnings to a maximum of 
$500,000. Voluntary life insurance, including spouse and child coverage, available.

Vacation: Up to 160 hours per year, with carry-over and cash-out provisions.

Holidays: 115 hours per year.

Sick Leave: 96 hours per year.

Management Leave: Up to 80 hours per year.

Other Benefits: PERS level four survivor benefit; PERS pre-retirement option 2W death benefit; retiree 
health savings plan (RHSP); voluntary 457 deferred compensation program; voluntary 401(a) defined 
contribution plan; long term disability (LTD) insurance; credit union; employee assistance program (EAP); 
tuition reimbursement; management physical fitness/professional development; flexible savings account 
(FSA) for health and/or dependent care expenses.



Page  9The City of Glendale | Principal Assistant City Attorney, Senior Assistant City Attorney, Assistant City 
Attorney, Deputy City Attorney with Electric Util i ty/Public Power experience

To Be Considered
Interested candidates with experience in public agency power may apply by sending their resume, cover 
letter highlighting relevant experience and talents, and five professional references to Ralph Andersen 
& Associates via apply@ralphandersen.com.

Candidates are requested to submit materials by Monday, February 6, 2023. 

Interested individuals should be aware that Ralph Andersen & Associates will work closely with the City 
throughout this process to ensure confidentiality to the fullest extent possible. References will not be 
contacted until mutual interest has been established. If you have questions or would like to discuss the 
opportunity further, please call Mr. Fred Wilson or Ms. Heather Renschler at (916) 630-4900. Confidential 
inquiries are welcomed.

glendaleca.gov

The City of Glendale is an Equal Opportunity 
Employer/Drug Free Workplace.

mailto:apply@ralphandersen.com
https://www.glendaleca.gov/home

